K-12 Teacher Education Assessment Plan

(K-8 B.S., 6-12 STEP, K-8 M.A.T., 6-12 M.A.T., and

K-12 Foreign Language Teacher Certification Program)

From OU Mission Statement
"Oakland University provides rigorous educational programs.  A strong core of the liberal arts is the basis on which undergraduates develop, the skills, knowledge and attitudes essential for successful living and active, concerned citizenship.  A variety of majors and specialized curricula prepare students for post-baccalaureate education, professional schools, or careers directly after graduation.  Each program provides a variety of courses and curricular experiences to ensure an enriched life along with superior career preparation or enhancement....  In addition to their intrinsic value, research and scholarship reinforce the instructional mission of the university.  Wherever possible, students are involved in research projects, and the results of the research and scholarship are integrated into related courses of instruction." 

Mission Statement of the Unit
The mission of the Teacher Development and Educational Studies Department is to facilitate the pursuit of life-long learning and excellence in teaching through exemplary programs, the integration of research with practice, and the advancement of theory and knowledge.

Program Objectives

The goal of our professional education programs is to develop capable practitioners who will prepare children and adults for multiple roles in an ever-changing, global environment. By completion of their program study, candidates will have the following knowledge, 
skills, and dispositions: 

Knowledge Base: Candidates will demonstrate understanding of a common core of the knowledge gained through study in the liberal arts and in selected area of content specialization and will evidence skill in the use of this knowledge in their teaching. 

Performance Excellence: Candidates will demonstrate readiness to assume responsibility for classroom teaching and to use appropriate teaching practices including effective communication and classroom/group management skills. 

Diversity and Collaboration: Candidates will demonstrate respect and value for human diversity and the ability to work with others (e.g. parents, colleagues, and community professionals) to meet the needs of diverse populations. 

Technology: Candidates will demonstrate the ability to use information technology to support student learning and productivity. 

Continuous Improvement: Candidates will use research, best practices, and assessment to evaluate and improve student learning and personal professional performance. 

Conceptual Framework: Candidates will articulate a professional conceptual framework or philosophy based on research, best practices, and reflection when speaking to current educational issues. 
Leadership and Outreach: Candidates will evidence a disposition to continue professional growth and to make on-going contributions to their professions.  
Student Learning Outcomes

Within the context of K-12 learning environments students will successfully demonstrate appropriate:

I. INTERPERSONAL RELATIONSHIPS

II. CLASSROOM CLIMATE AND MANAGEMENT
III. PLANNING FOR INSTRUCTION
IV. DELIVERING INSTRUCTION
V. INSTRUCTIONAL TECHNOLOGY
VI. PROFESSIONAL QUALITIES

VII. PERSONAL QUALITIES
VIII. (6-12 CONTENT-SPECIFIC KNOWLEDGE)
Methods of Assessment
Direct Measures: 

a. Review of Mid-Term/Second Performance-Based Assessment for OU K-12 Education Interns (See attached Mid-Term/Second Performance-Based Assessments.)

Process: The assessment is required to be completed by all Cooperating Teachers and University Supervisors of student interns. The Office of School and Field Services collects and files them, noting students who need Individualized Improvement Plans. To assess the programs, TDES/Office of School and Field Services/Professional Development Office will review a random sample from each program of no less than 5% of students each academic year by August 14. This data will be aggregated and form the basis of the five year report.

b. Review of K-12 Field Placement Evaluations (See attached.)

Process: The assessment is required to be completed by all Cooperating Teachers of student interns. The Office of School and Field Services collects and files them. To assess the programs, TDES/Office of School and Field Services/Professional Development Office will review a random sample from each program of no less than 5% of students each academic year by August 14. This data will be aggregated and form the basis of the five year report.

c. Review a sample of Final Internship Evaluations (See attached.)

Process: The assessment is required to be completed by all Cooperating Teachers and University Supervisors of student interns. The Office of School and Field Services collects and files them, noting students who need Individualized Improvement Plans. To assess the programs, TDES/Office of School and Field Services/Professional Development Office will review a random sample from each program of no less than 5% of students each academic year by August 14. This data will be aggregated and form the basis of the five year report.

d. Number of OU K-12 Education Interns who are recommended for a Michigan Provisional Teacher Certification.

Process: This number is collected by The Office of School and Field Services for all programs each year.

e. Review of Faculty/Student Concern Reports (See Attached.)

Process: The assessment may be completed by all faculty, staff, Cooperating Teachers and University Supervisors of students in any part of their program. The Office of School and Field Services collects and files them, noting students who need to be referred to the Student Concerns Committee. To assess the programs, the Office of School and Field Services will review the outcomes from a random sample of each program of no less than 5% of students each academic year by August 14. This data will be aggregated and form the basis of the five year report.

Indirect Measure:

Review of K-12 Education Program Evaluations (See attached.)

Individuals Responsible for Assessment
Assessment Committee: Dyanne Tracy, Sherrill Karppinen, Helen Gauntt
Procedures for Using Assessment Results to Improve Program

Annual meetings of Elementary Teacher Preparation Governance Council, Secondary Education Council, and K-12 Education Council
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